OFFICE OF THE DIRECTOR
VEER SURENDRA SAI INSTITUTE OF MEDICAL SCIENCES & RESEARCH, BURLA,
DIST: SAMBALPUR (ODISHA) PIN -768017
Email: director@vimsar.ac.in: Website www.vimsar.ac.in
3 0 N 0 3 3 ok o 5 0 O 0 0 oF oF 300 o 3

Advertisement vide Notice No. _"§ 3G/ Director, VIMSAR/Dt. 30:.09. 002 9

Advertisement for Engagement of Assistant Professors in various Superspeciality Departments of
VIMSAR on Contractual basis
[Walk-in-Interview on Dt. 15.10.2022 (Saturday)]

Eligible candidates are invited to attend the Walk-in-Interview for the post of Assistant
Professors in various superspeciality departments of VIMSAR on contractual basis. The guidelines for
engagement of Assistant Professor/ Associate Professor/ Professor in Government Medical Colleges
in the State of Odisha on contractual basis as mentioned in the resolution no. 8967/ H Dt. 25.04.2022
of Health & FW department, Government of Odisha as applicable will be followed for this
recruitment. The details of eligibility criteria/ vacancies etc. are as under.

1 Vacancy: Total=06 [six]

Sl. No. — Vedaney
1. 02
2. oot
3. | Pediatric Surgery | 01
2 lifications for Assi f
2.1.  The candidate must be a citizen of India.

2.2.  Qualification:

2.2.1 The candidates must possess MD/ MS/MDS/DNB degree in concerned discipline from any
NMC/ MCI/ DCI permitted/ approved/ recognized Medical/ Dental College and/or any other
academic qualification with such additional teaching experience in the subject as per Teachers
Eligibility Qualifications in Medical Institutions Regulations, 2022 of NMC as amended from
time to time. The candidates having DM/ M.Ch./ DNB or equivalent degree are not required
any additional teaching experience.

2.2.2 The Medical Graduates must have registered their Medical Qualification including that of
Superspeciality at Central/ State Medical Council [Permanent Registration].

2.2.3 The above qualifications must have been obtained on or before the last date of submission of

application/ counseling/ interview.

Page 1 of 5



3. Age Limit:
The age of the applicant at the time of application must be less than 69 years. There shall be

no further age relaxation for any category of candidates.

N.B: The date of birth entered in the High School Certificate or equivalent certificate issued by the
concerned Board/Council only shall be accepted.

4. Programme:
4.1 Walk-in-Interview:
a. Date: 15.10.2022 [Saturday]
b. Venue: METU Hall, First Floor, College Building, VIMISAR
c. Reporting Time: 10:30 AM to 12 Noon
4.2 Tentative date of publication of provisional merit list: Will be notified in the institute

website

o Selection Process:

Interested candidates shall appear personally on the scheduled date and time in METU Hall
and submit the application form attached to this advertisement duly filled in with a set of self-
attested photocopies of required documents and recent color passport size photograph during the
walk-in-interview. They must bring all required original documents for verification. A recruitment
fee [non-refundable] of Rs. 1,000/- (Rupees One thousand only) is to be deposited via online transfer
to the bank account of ‘AD VSSMC BURLA’; No. ‘00000010754939038’ in SBI-Burla-Branch [IFSC-
SBIN0002034]; MICR-768002009. The copy of the above bank transaction receipt is also to be
submitted during document verification. After successful verification of the documents, a merit list
shall be prepared and notified which will remain valid for a period of one year from date of its
publication or till the next advertisement is made, whichever is earlier. Any other information shall be
notified in the website of VIMSAR, Burla, i.e. www.vimsar.ac.in in “Recruitment and flash section”.

N.B.: In case any candidate is found to have provided a false information or certificate etc. or is
found to have withheld or concealed any information, his/her application shall be rejected and
disciplinary /legal action as deemed proper will be initiated against him/her. At the time of document
verification/ walk-in-interview physical presence of the candidate is mandatory and no

authorization shall be entertained.
5.1 Reservation Policy: As the posts are to be filled up on contractual basis, there shall be no

reservation.

5.2 The selection of Assistant Professor shall be made on the basis merit list prepared on basis
of career marks as these are purely temporary and tenure based engagements and done
only to meet the exigency. On regular recruitment of faculty or on completion of the
contractual tenure, whichever is earlier, they shall be disengaged. Weightage for different
examinations shall be as under:

HSC/ Matriculation- 20% of total percentage of marks secured.
Intermediate/+2 Science- 20% of total percentage of marks secured.
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MBBS examination- 60% of total percentage of marks secured
In case of candidates who have passed PG in 2016-17 and afterwards, MBBS
Examination- 30%, PG-30%.
One mark will be deducted from the total Career Mark for each extra attempt taken to
pass MBBS/ MD/ MS/ DNB examination.
In case of tie, it will be resolved as follows:
i.  The candidate securing more marks in MBBS shall be placed in higher rank.
ii. In case of further tie, the elderly candidates shall be placed higher in rank to the
younger.

5.3 A merit list will be thus prepared and approved by the constituted committee.

5.4 The Selection Authority at its discretion may short-list the merit list to a reasonable
number as per available vacancy.

5.5 In case the candidate is offered engagement and fails to join within seven days of receipt
of intimation, then the offer shall stand forfeited and next candidate in the merit list of the
subject may be given the offer.

5.6 A waiting list will be prepared by the committee on basis of merit which will remain valid
for a period of one year from the date of its publication. In case, any vacancy exists or
arises in the vacancy list notified in the advertisement, the same may be filled up from the
waiting list. If additional vacancies are created which were not notified in the
advertisement, a separate selection process shall be conducted for such new vacancies.

5.7 In case of non-availability of suitable candidates from the waiting list, fresh advertisement
shall be published.

5.8 Candidates who are employed shall have to obtain NOC [No Objection Certificate] from the
concerned employer.

5.9 Medical college teachers serving at any of the State Govt. Medical Colleges/ VIMSAR/ AHRCC
in Odisha as contractual/Adhoc /Deputation basis can apply subject to production of NOC [No
Objection Certificate] from the Head of the Institute. Non- submission of NOC at the time of
counseling/ walk-in-interview shall invite rejection of the application.

5.10 Retired faculties can also apply subject to fulfilling other eligibility criteria.

5.11Appointment/ Engagement order shall be uploaded in the website of VIMSAR, Burla,

ie. www.vimsar.ac.in. The candidates must report before the authority within the
stipulated period as may be stated in the appointment order.

512 All  communications shall be made through the website of VIMSAR, Burla

i.e.www.vimsar.ac.in . No Postal / personal communication will be made.
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6.1 All the terms and conditions as per Health & FW Department Government Resolutions No.

8967/H Dt. 25.04.2022 shall be applicable.
6.2 Remuneration:

Rank |  Monthly Remuneration
o {hike @ﬁ% per annum subject to satisfactory
’ wa ﬁerfnrmam] '
Assistant Professor " INR 1,00,000/-

6.3 Incentive: Entitled to incentive as per the decision of the Government.

6.4 Candidates applying more than one post have to submit separate application form along with
documents and application fee.

6.5 Application incomplete in any respect will be rejected.

6.6 The authority reserves the right to modify/ amend any part of the advertisement with valid
reasons and the same will be notified in the institute website.

6.7 The engagement shall be purely temporary and on year to year tenure basis and may be for a
maximum period of four years subject to satisfactory performance. However, the authority
reserves the right to terminate the services of the faculty with one month notice without
assigning any reason.

6.8 No candidate shall be allowed to continue after completion of the tenure in order to give
scope to other eligible candidates. However, in exigency of MCI/ NMC and if appropriate
candidates are not available, such candidates may be allowed to continue even after
completion of tenure in exceptional circumstances for the reasons to be recorded in writing.

6.9 The recruited faculties shall sign an agreement as annexed in Appendix 1.

6.10 They must follow the job responsibility notified by Government from time to time. They may
be terminated for not fulfilling the job responsibilities.

6.11 In case a regular faculty is appointed in the same post through regular recruitment the
contractual employees shall be immediately relieved without any prior notice.

6.12 The contractual faculties remaining unauthorisedly absent for more than 15 days will be
terminated by the appointing authority by serving a notice of 30 days.

6.13 The faculties, whose tenure is terminated for any reason by the appointing authority, will be
debarred from being selected for a period of next three years.
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6.14 Performance appraisal certificate is to be prepared by the HoD of the concerned Department

and to be submitted to the Dean & Principal of the institution for renewal of their tenure in
the post. During the tenure period and upon receipt of any unsatisfactory performance
report at any point of time from the concerned authority, the services of the faculties
concerned may be terminated by the appointing authority after giving opportunity to be
heard. Such decision shall be final and binding.

6.15 House rent allowance/ accommodation: The contractual employee shall be provided with

accommodation.

7. Documents Required During Walk-In-Interview:
[Originals and a set of self-attested photocopies)

i

ii.
iil.
iv.
V.
vi.
vii.
viii.

Xi.

Xii.

Xiii.
Xiv.
XV.
XVi.

XVii.

Prescribed application form duly filled in;

Bank receipt in support of online deposit of recruitment fee Rs. 1,000/-;

H.S.C./ Equivalent Pass Certificate in support of age;

MBBS/MD/MS/DNB Pass Certificate;

DM/MCH/ equivalent Pass Certificate;

HSC Mark sheet

+2/ Intermediate Mark sheet

MBBS Mark sheet [including fail marks, if any]

MD/MS/DNB Mark sheet [if passed in or after 2017]

MBBS Chance Certificate

MD/MS/DNB Chance Certificate

Certificate of Registration for Medical Qualifications from State/ National Medical
Council (must be valid and up to date for UG &PG including superspeciality);

Teaching Experience Certificate(s);

No Objection Certificate from authority under whom employed;

Photo ID issued by the Govt. authorities i.e. Voter ID card/AADHAR card/ Driving License;
If a candidate claims to possess qualification equivalent to the prescribed qualification,
the rule/ authority (with number and date) under which it is so treated must be furnished
with the application form;

Superannuation Certificate (If applicable).

\Jn,;(o‘ Q4 N

Director,

VIMSAR, Burla
DIRECTOR

VIMSAR, Burla
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Application Form for filling up of vacant posts of Assistant Professors in various Superspeciality
Departments of VIMSAR on Contractual/ Deputation basis

[Advt. vide Letter No. , Director, VIMSAR Dt. ]

1. Name (IN CAPITAL LETTERS): 2.Space for
color passport
photograph

3. Date of Birth:

4. Qualification: DM/ MCh/ DNB [Tick] Discipline:

5. Name of discipline applied:

6. Address for communication (with mobile no. and email id):

7. Direct or In service (OMHS): 8. Under Post-PG Bond Service: Yes/ No

9. Current place of posting, ( If under OMHS Cadre/ Post-PG Bond Service, clearly mention the place
of posting along with service certificate from the employer):

10. Sex:

11. Domicile State:

12. Nationality:

13. Marks secured:

Examination Full Mark Marks Secured | Weightage [For Extra chances taken, | Final Score
Office Use] if any [For Office Use]

HSC

+2

MBBS

MD/MS/DNB
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14. Medical Registration number & year:
[must be up-to-date & valid including for DM/MCh/ DNB degree]

15. Documents enclosed:

a. HSC pass certificate; ] b. HSC mark sheet; [ ]
c. +2 pass certificate; ] d. +2 mark sheet; ]
e. MBBS pass certificate; ] f. MBBS mark sheets
[including fail mark sheets, if any]; []
. h. MD/MS/ DNB mark sheets;
. MD/MS/ DNB pass certificate; ’
g [ 1] [including fail mark sheets, if any]; L]
i. DM/ Mch Pass Certificate ] J- POSt_ DNB, Surfe.rspec[allty tfzachmg [ ]
experience certificate, if applicable
k. Chance certificates; [ ]| I Chance certificates; ]
[for MBBS] [for MD/MS]
m. Up to date & valid Registration [ ]| n.No Objection Certificate from ]
certificate; [MBBS/ MD/ MS/DNB/ DM/ Mch] employer;
o. Cc?rjclflc.ate in supr.)ort of equivalent ] p. Bank Deposit receipt of Rs. 1,000/-;
qualification/ experience; [ ]
g. Service Certificate; L] r. Photo ID; [ 1]
16. Declaration:
R I OO do hereby declare that, all the information provided by me in

this application form are true to the best of my knowledge and belief; | also certify that | have not been
found guilty by any court of any offence of moral depravity nor is there any such case against me in any
jurisdiction. In case it is found to be false, my candidature for the post will be forfeited anytime during
or after the selection to the post and legal action as deemed fit shall be initiated against me.

Full Signature of Applicant

Date / Place
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